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THE CORPORATE TRANSPARENCY ACT
& COMMUNITY ASSOCIATIONS

The Corporate Transparency Act (“CTA”) went into effect January 1, 2024 intending to crack
down on illegal activity by businesses, which includes community associations. Under the
law, companies are required to disclose details on “beneficial owners,” defined as those who
exercise substantial control over the reporting organization or who own at least 25% of the
organization, with a few statutory exceptions.

Under the CTA, the following information about beneficial owners is to be provided by
January 1, 2025 (if the company was established before January 1, 2024):

- Names - Birthdays
- Addresses - Documents used for identification purposes?

The Community Associations Institute (“CAI”) has expressed its concern over the CTA and
states that its application to associations may be unintentional but that without an exception
for associations holding them exempt from compliance, it may be seen that associations are
subject to its provisions. In response, the CAl took legal action to exempt associations from
compliance. In addition, one court ruled the CTA unconstitutional.®

Though the impact of the CTA on associations is still uncertain, as noncompliance may
result in fines of up to $500 per day, criminal fines of up to $10K and possible imprisonment,
it is recommended that guidance by an attorney be sought.*

ADDITIONAL RESOURCES:

1 https://www.caionline.org/Advocacy/Priorities/ CTA/Pages/default.aspx
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3https:/www.uschamber.com/co/start/strategy/small-business-corporate-transparency-act
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Disclaimer: The purpose of this Alert is to provide information, rather than advice or opinion. The information it contains is accurate to the best of the author’s knowledge as of the date it
was written, but it does not constitute and cannot substitute for the advice of a retained legal professional. Only your own attorney can provide you with assurances that the information
contained in this article is applicable or appropriate to your particular situation. Accordingly, you should not rely upon (or act upon, or refrain from acting upon) this article without first
seeking legal advice from a lawyer admitted to practice in the relevant jurisdiction.

The examples described in this article are for illustrative purposes only. They are not intended to constitute a contract, to establish any duties or standards of care, or to acknowledge
or imply that any given factual situation would be covered under any CNA insurance policy. Please remember that only the relevant insurance policy can provide the actual terms,
coverages, amounts, conditions and exclusions for an insured. All CNA products and services may not be available in all states and may be subject to change without notice.
“CNA” is a registered trademark of CNA Financial Corporation. Certain CNA Financial Corporations subsidiaries use the “CNA” trademark in connection with insurance underwriting and
claims activities. All CNA products and services may not be available in all states and may be subject to change without notice. Copyright © 2024 CNA. All rights reserved.
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